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Women Grievance Redressal Committee (WGRC)
Committee Members for A.Y 2022-23

Sr Women Grievance Redressal Name of the Member Designation
No. Committee
A | a | Principal - Chairperson Dr. Vilas Deotare Chairman
Mobile No. 7588191750
B |a| Women Faculty Member (Senior | Dr. Gayatri Ambadkar Preceding
Level & Not below Associate Prof.) Mobile No. 8308849785 Officer
C | a| Two Faculty Members (Committee to | Ms. Rohini Hanchate Member
the cause of women or had experience | Mobile No. 8149078884
b | in Social work) Prof. Harsha Sarode Member
Mobile No. 7758980333
D |a|Two Non-Teaching Employee | Mrs. Priti Joshi Member
(Committee to the cause of women or | Mobile No. 9970267179
b | had experience in Social work) Mr. Prashant Sutar Member

Mobile No. 9975777143

E |a| Three Students (At list one girl | Ms. Nikita Deshmukh | Member

student) of Pre-Final / Final Year. (E&TC) Mobile No.
7058619746
b Mr. Abhishek Pohare (Comp) | Member
Mobile No. 935952091
| Mr Tejas Parbhane (Mech) | Member
Mobile No. 7264851202
F | a| Non-Government Organization or | Adv. Vidya Bhandwalkar Member
Associations Committed to cause of | Mobile No. 9890024739
women.
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Notice

All Committee members of woman'’s grievance cell are here by informed that there

is meeting scheduled in conference hall at 10.00 am on 25/07/2022

Itis requested that all committee members should be present for the same.

-
Dr.\\f%eotare

WGRC Chairman Principal, NMIET

" Principal
Nutas Maharashtre instt. of Engg. & Technolegy
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Minutes of Meeting WGRC

Meeting regarding Woman’s Grievance Redressal Committee is called by Chairperson,
Faculty coordinator. Chairperson opened the meeting and welcomed all attendees & thanked
everyone for their presence and emphasized the importance of the Women's Grievance Cell in
addressing and resolving issues related to women's rights and gender equality.

Agenda & New Committee members for WGRC is as Follows

1. Welcome and Introduction: The Chairperson opened the meeting and welcomed all
attendees. She thanked everyone for their presence and emphasized the importance of
the Women's Grievance Cell in addressing and resolving issues related to women's
rights and gender equality.

2. Formation of Committee: Chairperson introduced Committee members of woman
Grievance Cell, all attendees were given an opportunity to give their views about
committee WGRC committee also responsible for review and suggest any corrections

or additions.

('S )

Purpose of the Women's Grievance Cell: The Committee members discussed the need

for establishing a Women's Grievance Cell within the organization. It was emphasized

that the purpose of this cell would be to provide a safe and confidential platform for
female employees to report and address any workplace grievances or issues they
might face. ;

4. Structure and Composition of the Women's Grievance Cell: The meeting participants
unanimously agreed that the Women's Grievance Cell should consist of a diverse
group of individuals, including both male and female employees. The proposed
composition would include representatives from Human Resources, Legal
Department, and members chosen by the female employees themselves. It was
decided that the cell should have a designated Head, who would oversee its
functioning.

5. Accountability and Confidentiality: The participants discussed the importance of

accountaPhty and confidentiality within the Women's Grievance Cell. It was agreed




that all members of the cell should sign a confidentiality agreement to ensure that any
information shared remains strictly confidential. Additionally, proper measures would
be put in place to protect the identity and privacy of those reporting grievances.

6. Reporting and Redressal Process: The meeting attendees deliberated on the reporting
and Redressal process for the Women's Grievance Cell. It was decided that a formal
complaint form would be created, which would be easily accessible and readable. The
process would include submitting the complaint form to the Head of the Women's
Grievance Cell, who would then initiate an investigation and take appropriate actions
to address the grievance.

7. Awareness and Training: The participants recognized the importance of creating
awareness about the Women's Grievance Cell and its services. It was proposed that
regular awareness sessions and training programs be conducted within the
organization to educate employees about the purpose, process, and significance of the
cell.

8. Timeline for Implementation: The meeting participants agreed that the Women's
Grievance Cell should be implemented within one month of the meeting, considering
the urgency of the matter. A timeline was established to ensure that all necessary
preparations, including the formulation of policies and procedures, are completed
within the designated timeframe.

The meeting concluded with the agreement that a detailed proposal outlining all the

points discussed during the meeting would be prepared and circulated among the

attendees for review. A follow-up meeting was scheduled to finalize the proposal and
determine the next steps for the formation and launch of the Women's Grievance Cell.

The meeting was adjourned by the Chairperson, thanking the attendees for their active
participation. Faculty coordinator concluded meeting by reminding everyone of their
collective responsibility to address the grievances and ensure a safe and inclusive

environment for women.
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Woman Faculty Member Principal, Chairman
)tb NMIET

Principal
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Woman’s Grievance Redressal Committee (WGRQO)
Attendance Committee Members
f Sr.No Committee Members/Meeting Attendees Name Sign
1. Dr. Vilas Deotare, Chairman
2 Dr. Gayatfi Ambadkar W
3. Ms. Rohini Hanchate =
4. Prof. Harsha Sarode %
5. Mrs. Priti Joshi @ =
6. Mr. Prashant Sutar Q\\gﬁ
% Ms. Nikita Deshmukh (E&TC) E}/
8. Mr. Abhishek Pohare (Comp) AQ/@L‘{'D
9. Mr Tejas Parbhane (Mech) $
10. T%oj
11.
12,
5 e
Woman Faculty Member Dr. Vilas Deotare
Principal, WGRC Chairman
\,Lk, NMIET

Principal
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NMIET/Admin/2022-23 Date-25/07/2022
Office Order

Dr. Gayatri Ambadkar, Associate Professor, is bein g appointed in Women Grievance
Redressal Committee (WGRC) as Senior Woman Faculty Member for Academic Year 2022-23
on above mentioned date to till further order.

On behalf of the management, it gives us immense pleasure to appoint you as a member of
the Women's Grievance Cell Committee at NMIET Talegaon. We believe that your passion,
expertise, and dedication will greatly contribute to the committee's objectives of creating a safe
and inclusive environment for all female employees.

As part of your responsibilities, you will actively participate in meetings, assess grievances,
advocate for justice, and ensure that all complaints are handled in a confidential and unbiased
manner. Additionally, your role will involve promoting awareness of gender-related issues and
conducting regular workshops or seminars to educate employees about their rights and avenues
for Redressal.

You may seek help from office staff and all departmental staff related to Women's
Grievance Cell Committee and Administration, for proper Coordination.

All activities to be reported to the undersigned & to Chairman, from time to time.

Kind Regards.

1

Dr. V%otare

Chairman Women's Grievance Cell Committee
NMIET, Principal

™ Principal
Nuiss Maharashtre Instl. of Engg. & Technolegy
Talegaon Dadnade - 410507

A\

LS




Nutan Maharashtra Vidya Prasarak Mandal’s (NMVPM’s) a3
2\ NUTAN MAHARASHTRA INSTITUTE OF & V%’L
S\ L ENGINEERING AND TECHNOLOGY (NMIET) \* § Sp ¢
: % *\ Ty g :;“"_I',‘-"I’
N Under Administrative Support - Pimpri Chinchawad Education Trust i
(PCET)
Approved by AICTE Accredited by NAAC Affiliated to SPPU

“Samarth Vidya Sankul”, Vishnupuri, Talegaon Dabhade, Taluka Maval, District Pune - 410507

Tel. No. 02114 - 231666

E-mail :nmiettalegaon@gmail.com

Web : www.nmiet.edu.in

AICTEID - 1-8618657

AISHE ID-C-41640 DTEID - 6310

UNIVERSITY ID - CEGP013890

NMIET/Admin/2022-23

Office Order

Date-25/07/2022

Ms. Rohini Hanchate, Asst. Professor, is being appointed in Women Grievance Redressal
Committee (WGRC) as Woman Faculty Member for WGRC committee for Academic Year
2021-22 on above mentioned date to till further order.

On behalf of the management, it gives us immense pleasure to appoint you as a member of
the Women's Grievance Cell Committee at NMIET Talegaon. We believe that your passion,
expertise, and dedication will greatly contribute to the committee's objectives of creating a safe
and inclusive environment for all female employees.
As part of your responsibilities, you will actively participate in meetings, assess grievances,
advocate for justice, and ensure that all complaints are handled in a confidential and unbiased
manner. Additionally, your role will involve promoting awareness of gender-related issues and
conducting regular workshops or seminars to educate employees about their rights and avenues

for Redressal.

You may seek help from office staff and all departmental staff related to Women's

Grievance Cell Committee and Administration, for proper Coordination.

All activities to be reported to the undersigned & to Chairman, from time to time.

Kind Regards.

Y

Dr. Vilas Deotare

Chairman Women's Grievance Cell Committee
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NMIET/Admin/2022-23 Date-25/07/2022

Office Order

Prof. Harsha Sarode , Asst. Professor E & TC Dept, is being appointed in Women Grievance
Redressal Committee (WGRC) as Woman Faculty Member for WGRC committee for Academic
Year 2022-23 on above mentioned date to till further order.

On behalf of the management, it gives us immense pleasure to appoint you as a member of
the Women's Grievance Cell Committee at NMIET Talegaon. We believe that your passion,
expertise, and dedication will greatly contribute to the committee's objectives of creating a safe
and inclusive environment for all female employees.

As part of your responsibilities, you will actively participate in meetings, assess grievances,
advocate for justice, and ensure that all complaints are handled in a confidential and unbiased
manner. Additionally, your role will involve promoting awareness of gender-related issues and
conducting regular workshops or seminars to educate employees about their rights and avenues
for Redressal.

You may seek help from office staff and all departmental staff related to Women's
Grievance Cell Committee and Administration, for proper Coordination.

All activities to be reported to the undersigned & to Chairman, from time to time.

Kind Regards.

Dr. Vi@tare

Chairman Women's Grievance Cell Committee
NMIET, Principal
» - H‘. - s - =
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NMIET/Admin/2021-22 Date-17/08/2022
Office Order

Mrs. Priti Joshi & Mr. Prashant Sutar, Non-Teaching Employees. is being appointed in
Women Grievance Redressal Committee (WGRC) as Faculty Member from Non-Teaching for
WGRC committee for Academic Year 2021-22 on above mentioned date to till further order.

On behalf of the management, it gives us immense pleasure to appoint you as a member of
the Women's Grievance Cell Committee at NMIET Talegaon. We believe that your passion,
expertise, and dedication will greatly contribute to the committee's objectives of creating a safe
and inclusive environment for all female employees.

As part of your responsibilities, you will actively participate in meetings, assess grievances,
advocate for justice, and ensure that all complaints are handled in a confidential and unbiased
manner. Additionally. your role will involve promoting awareness of gender-related issues and
conducting regular workshops or seminars to educate employees about their rights and avenues
for Redressal.

You may seek help from office staff and all departmental staff related to Women's
Grievance Cell Committee and Administration, for proper Coordination.

All activities to be reported to the undersigned & to Chairman, from time to time.

Kind Regards.

L1
Dr. Vilas-De/otare

Chairman Women's Grievance Cell

Committee
NMIET, Principal
Principal
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Date: 23/07/2021
Women Grievance Redressal Committee (WGRC)
Committee Members for AY 2021-22

SrN Women Grievance Redressal Name of the Member Designation |
0. Committee
A | Principal - Chairperson Dr. Lalitkumar Wadhwa Chairman
Mobile No. 9975273889
B Women Faculty Member (Senior Level & Not Ms. Gayatri Ambadkar Member
below Associate Prof.) Mob. No. 8308849785
Two Faculty Members (Committee to the Ms. Neeta Karhadkar Member
cause of Women or had experience in social Mob.No0.9970514480
work)

Ms. Harsha Sarode
Mob.No. 7758980333

Two Non-Teaching Employee (Committee to Ms.Priti Joshi Member
the cause of Women or had experience in | Mobile No.9970267179
social work)

Mr. Prashant Sutar
Mob.No. 9975777143

Three Students (At list one Girl student ) of | Ms. Nikita Deshmukh Member
Pre-Final / Final Year Mob.No. 705819746

Mr. Abhishek Pohare
Mob.No. 935952091

Ms. Nidhi Hegade
Mob. No. 842168464

C | Non-Government Organization or Association | Adv. Vidya Bhandwalkar Member
Committed to Cause of Women Mob.No. 9890024739

Dr. Lalitk m@dhwa

Principal
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Date: 02/08/2021
Notice

All Committee members of woman’s grievance cell are here by informed that there

is meeting scheduled in conference hall at 10.00 am on 11/08/2021

It is requested that all committee members should be present for the same.

-
Princ%%:N/Ml ET

Principal
Nuten Mahsrasitra Insit of Engg. & Technalsgy
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Date:08/11/2021

Minutes of Meeting WGRC

The Chairperson opened the meeting and welcomed all attendees. Faculty coordinator
thanked everyone for their presence and emphasized the importance of the Women's

Grievance Cell in addressing and resolving issues.

. Agenda of Formation of New committee members is as follows

1. Formation of Committee: Chairperson introduced Committee members of woman
Grievance Cell, all attendees were given an opportunity to give their views about
committee WGRC committee also responsible for review and suggest any corrections
or additions.

2. Updates on Ongoing Grievances: The members shared updates on the grievances
received by the cell since the last meeting. If any grievance is received that is
discussed individually, and actions taken (if any) need to be reviewed. The progress
made in resolving the grievances was assessed, and further steps need to be decided
upon for different categories of cases.

3. Discussion on New Grievances: If New grievances received by the Women's

’ Grievance Cell since the last meeting were discussed. Each case need to be presented,
and the attendees provided their suggestions and opinions on how to handle these
grievances effectively. The Chairperson ensured that each case was given due
consideration, and suitable actions were decided upon.

4. Action Plan: Based on the discussions held regarding any new grievances, an action
plan was formulated. Responsibilities assigned to the members, and a timeline was set
for the completion of various tasks. The Chairperson reminded everyone of the
importance of timely and efficient actions to ensure the resolution of grievances.

5. Any Other Business: During this section, any additional matters or concerns related to
women's rights or issues were discussed. This provided a platform for members to

~shlare their views or highlight any rele

vant events, initiatives, or upcoming campaigns

Nutan B4
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6. Next Meeting: The next meeting date, time, and venue for the next WGRC meeting
will be intimated to members , ensuring that all members were available and could
attend.

7. The meeting was adjourned by the Chairperson, thanking the attendees for their active
participation. She concluded by reminding everyone of their collective responsibility

to address the grievances and ensure a safe and inclusive environment for women.

Woman Faculty Member

NMIET

™ Principal
Matan Maharashtra Instt. of Engg. & Techaslegy
Yalegaon Daphade - 410507
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Woman’s Grievance Redressal Committee (WGRC)
Attendance Committee Members
Sr.No Committee Members/Meeting Attendees Name Sign
RN V-
1. Dr. Lalitkumar Wadhwa X&}
2. Dr. Gayatri Ambadkar %
3. Ms. Neeta Karhadkar , @'wﬂ
4, Prof. Harsha Sarode @/
5. Mrs. Priti Joshi @
6. Mr. Prashant Sutar ( \&@(
h e
7 Mr. Abhishek Pohare (Comp) ‘
8. Ms. Nikita Deshmukh (E & TC) f&D;
9. Miss.Nidhi Hegade (IT) T\Mé’
10.

Woman%.Mem ber Prin

Chairman
MIET

s . ¢
Frincipal
Nutas Muharashira Instt of Engg, & Technslegy

Tategaon Dadhade - 410507
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Under Administrative Support - Pimpri Chinchwad Education Trust (PCET) Emfmﬁ

Approved by AICTE Accredited by NAAC Affiliated to SPPU

“Samarth Vidya Sankul”, Vishnupuri, Telegaon Dabhade, Taluka Maval, District Pune - 410507
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Date: 02/09/2020
Women Grievance Redressal Committee (WGRC)
Committee Members for AY 2020-21

SrN Women Grievance Redressal Name of the Member Designation
0. Committee
A | Principal - Chairperson Dr. Lalitkumar Wadhwa Chairman
Mobile No. 9975273889

B | Women Faculty Member (Senior Level & Not | Ms. Gayatri Ambadkar Member
below Associate Prof.) Mob. No. 8308849785
Two Faculty Members (Committee to the | Ms. Neeta Karhadkar Member
cause of Women or had experience in social | Mob.N0.9970514480
work)

Ms. Harsha Sarode
Mob.No. 7758980333

Two Non-Teaching Employee (Committee to | Ms.Priti Joshi Member
the cause of Women or had experience in | Mobile N0.9970267179
social work)

Mr. Prashant Sutar
Mob.No. 9975777143

Three Students (At list one Girl student ) of | Ms. Pratiksha Dhame Member
Pre-Final / Final Year Mob.No. 7057683347

Mr. Abhishek Pohare
Mob.No. 935952091

Ms. Nidhi Hegade
Mob. No. 842168464

C | Non-Government Organization or Association | Adv. Vidya Bhandwalkar Member
Committed to Cause of Women Mob.No. 9890024739

Dr. Lalitkummar Wadhwa

Principal

kade, 410507
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Date:16/09/2020

Minutes of Meeting WGRC

The meeting was called on date 16-09-2020 at conference hall at 11.30am by chairman
Principal, Chairman of Woman Grievance Redressal Committee who welcomed all
committee members There is complaint received by group of girl students about
inappropriate comments for dressing sense complaint received by girl students from group of
students due to this she is facing going through mental disturbance causing her imbalance in
confidence

A meeting is called immediate to resolve the issue all committee members called to
meeting and complaint is discussed. Chairperson discussed about grievance & what course of
action WGRC committee need to be take is discussed in meeting Detailed discussion &
investigation is done about complaint, investigation is done against grievance, allowing all
attendees to provide inputs and suggestions. After thorough deliberation, the various
proposed actions are pointed out & defined were agreed upon to address the grievances. With
all observation it is found that students are found guilty & warned them to not to repeat such
activities.

The meeting concluded with a conclusion the student gave explanation & apology to girl
student in front of committee about the mistake done. As an action by WGRC committee,
students are instructed not to repeat or pass any comments on dressing sense.

As an action committee decided to discuss with higher authorities to change dress code of
Wednesday to regular college uniform. The meeting was adjourned at 12.00am by

Dr.Lalitkumar Wadhwa Principal , Chairperson, NMIET

<5 s\
)
Woman Faculty Member Principal, Chairman
‘E? NMIET
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: Date 16/09/2020

Summary Report

ISSUES/ DIFFICULTIES: (Complainant feeling and concerns) during our counseling
session, the complainant expressed feeling of humiliation, hurt and frustration due the
derogatory comments about her attire. She highlighted the importance of individual
choices and the need for a respectful and inclusive campus environment. The complainant

emphasized that hinders a positive learning experience.

Recommended Actions: Based on the complainant’s report and the information gathered during
our investigation session, committee recommends the following actions to address the situation

effectively.

I. Conduct a thorough investigation into the incident to determine the accuracy of the

complainant’s account and identity any witness.

2. Provide necessary support and resources to the complainant, such as access to counseling

services and guidance on how to cope with the emotional after the incident.

3. Engage in educational initiatives focused on promoting respect, diversity, and cultural

sensitivity within the campus community.

4. Enforce appropriate disciplinary actions in accordance with the college’s policies and

guidelines if the investigation confirms the misconduct.

5. Chairman Initiate Meeting call with Woman’s grievance cell committee members
investigation is done about complaint, investigation is done against grievance, allowing all
attendees to provide inputs and suggestions. A fter thorough deliberation, the various proposed
actions are pointed out & defined were agreed upon to address the grievances. With all

observation it is found that students are found guilty & warned them to not to repeat such

activities. -M,/




Nutan Maharashtra Vidya Prasarak Mandal’s (NMVPM’s)
NUTAN MAHARASHTRA INSTITUTE OF

[frg e -
e : . \ <~
\ By / ENGINEERING AND TECHNOLOGY (NMIET) \
‘*’i:ﬁ'ﬂé NS e
= Under Administrative Support - Pimpri Chinchawad Education Trust ESTD . 1908
(PCET)
Approved by AICTE Aceredited by NAAC Affiliated to SPPU

The meeting concluded with a conclusion the student gave explanation & apology to girl
student in front of committee about the mistake done. As an action by WGRC committee,
students are instructed not to repeat or pass any comments on dressing sense.

Action: committee decided to discuss with higher authorities to change dress code of

Wednesday to regular college uniform.

Chairman concluded meeting by Thanking WGRC committee for attention to this matter and

for taking steps to ensure the well-being of our college community.

Report by, : : 35
Dr Gayatri Ambadkar Chairpefson, WGRC
Woman Faculty Member '

Mob.No 8308849785
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Date: 30/08/2019

Women Grievance Redressal Committee (WGRC)
Committee Members for AY 2019-20

SrN Women Grievance Redressal Name of the Member Designation
o. Committee
A | Principal - Chairperson Dr. Lalitkumar Wadhwa Chairman
Mobile No. 9975273889
B | Women Faculty Member (Senior Level & Not | Ms. Gayatri Ambadkar Member
below Associate Prof.) Mob. No. 8308849785
Two Faculty Members (Committee to the | Ms. Neeta Karhadkar Member
cause of Women or had experience in social | Mob.N0.9970514480
work)
Ms. Amruta Surana
Mob.No. 9637826545
Two Non-Teaching Employee (Committee to | Ms.Priti Joshi Member
the cause of Women or had experience in | Mobile No.9970267179
social work)
Mr. Prashant Sutar
Mob.No. 9975777143
Three Students (At list one Girl student ) of | Ms. Pratiksha Dhame Member
Pre-Final / Final Year Mob.No. 7057683347
Mr. Jayjeet V. Patil
Mob.No. 7066727006
Ms. Sonali Kala
Mob. No. 9730087840
C Non-Government Organization or Association | Adv. Vidya Bhandwalkar Member
Committed to Cause of Women Mob.No. 9890024739
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Dr. Lalitkumar Wadhwa

Principal
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Date: 24/7/2019

Minute of the Women Grievance Cell -2019-20

A meeting was held at the beginning of academic year 2019-20

The Women Grievance Cell (WGC) held a meeting on 1/7/2019 to discuss ongoing issues,
address concerns, and strategize for the betterment of the organization's policies and support for
women employees. The meeting was chaired by Dr. Lalitkumar Wadhwa, and all members of
the WGC were present.

1. The WGC members discussed the need for policy updates and improvements to ensure a
safe and inclusive work environment. Suggestions were made to revise the organization's
anti-harassment policy, update maternity and paternity leave guidelines, and introduce
more flexible work arrangements for working parents.

2. The importance of raising awareness about women's rights and workplace equality was
emphasized. The WGC agreed to organize workshops and training sessions for
employees to educate them about their rights and responsibilities, as well as to promote a
culture of respect and understanding.

3. The WGC remains committed to ensuring a safe, inclusive, and equitable work

environment for all women.

Dr. Lalitkhmar Wadhwa
Pringipal
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Date: 18/07/2018

Women Grievance Redressal Committee (WGRC)
Committee Members for AY 2018-19

SrN Women Grievance Redressal Name of the Member Designation
0. Committee
A | Principal - Chairperson Dr. Lalitkumar Wadhwa Chairman
Mobile No. 9975273889
B Women Faculty Member (Senior Level & Not | Ms. Gayatri Ambadkar Member
below Associate Prof.) Mob. No. 8308849785
Two Faculty Members (Committee to the | Ms. Neeta Karhadkar Member
cause of Women or had experience in social | Mob.N0.9970514480
work)
Ms. Amruta Surana
Mob.No. 9637826545
Two Non-Teaching Employee (Committee to | Ms.Priti Joshi Member
the cause of Women or had experience in | Mobile N0.9970267179
social work)
Mr. Prashant Sutar
Mob.No. 9975777143
Three Students (At list one Girl student ) of | Ms. Sanchita Rahane Member
Pre-Final / Final Year Mob.No. 7798898716
Mr. Pavan Patil
Mob.No. 8888902022
Ms. Shalakha Bacche
Mob. No. 96047227382
C | Non-Government Organization or Association | Adv. Vidya Bhandwalkar Member
Committed to Cause of Women Mob.No. 9890024739

CAN Dr. Lalitkum

Wadhwa

Principal

ESTO : 1906

Affiliated to SPPU
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Date: 5/12/2018

Minute of the Women Grievance Cell -2018-19

A meeting was held at the beginning of academic year 2018-19

The Women Grievance Cell (WGC) held a meeting on 4/12/2018 to discuss ongoing issues,
address concerns, and strategize for the betterment of the organization's policies and support for
women employees. The meeting was chaired by Dr. Lalitkumar Wadhwa, and all members of
the WGC were present.

1. The WGC members discussed the need for policy updates and improvements to ensure a
safe and inclusive work environment. Suggestions were made to revise the organization's
anti-harassment policy, update maternity and paternity leave guidelines, and introduce
more flexible work arrangements for working parents.

2. The importance of raising awareness about women's rights and workplace equality was
emphasized. The WGC agreed to organize workshops and training sessions for
employees to educate them about their rights and responsibilities, as well as to promote a
culture of respect and understanding.

3. The WGC remains committed to ensuring a safe, inclusive, and equitable work
environment for all women.




/e

-

1 Ho Blo Welo-33004/99 REGD. NO. D. L.-33004/99

d ShT
The Gazette of Iudia

EXTRAORDINARY
91 [11—Jvs 4
PART IH1—Section 4
Wit | WeRrra
PUBLISHED BY AUTHORITY

q 171 T2 Teoett, Wimaw, w8 2, 2016/49T4 12, 1938
No. 171] NEW DELHI, MONDAY, MAY 2, 2016/ VAISAKHA 12, 1938

e WERE e wEe
(fereafiere aRm amim)
SR

a5 fowell, 2 %, 2018

favafdarery e s (Swa e wwEl § afeer HRE @ ovEl @ dfe Sdes @
v, e vd g9 guR) Rfm 2015

fi. . 91_1f2.013 (@ v, ol ga—fawafdaicia aqer sl sfifan 1956 (1956 @ 3)

;i;;-‘: S JEfEE B T 20 @ IU-anwe (1) © \Hqcm U 4 vl uilg 34 AU 26 B T

A o (f) gv ues IRER @ Braremm sqar RvaRaen sgaE @ gagern e fifvas
F’ﬂ'ﬁ”ﬁ &% & &, A

1. &g ¥ agtmmqa'mlw (1) 2 faf+am favafiae sqem orinT (e e St § ke
sHaIAl Ta BE1 & offie Sadied & fARrewor, Aty vd 569 quR) fafgs, 2015 sgeng |

(2) A fafrm wra af § i seEar e SRIET w® oy e
(3) W) xwigE 4 UG yeeE @ [ F 3 ary am omi
2. R — g Al A-agd fawew & swfa gp amuen ool -
@) WG afeer @ sl @ @0 A ang T B v W AfRer—ag a8 d9R § ® W A, e e
wrel # dYd div 9 uftard) g™ 1% #ifre vyare @ o &1 ReR e 8

q) wRfTEET W el @ o we d aResi @ e seiied (Priewu, iy vg W) sftifis,
2013 (2013 &1 14);

(@) IRIRT @ o T v e Jfr: q & Ol R IR NEE WY de g\l Heg A
aﬁrm S RETHTER, WATTIIET, dawR g, andr, gfd vierde, U B, UrEEry, Wias sl
wiem, I TS Igd, SUeA] G e de o 4 gl O aren #vg, bl d% uea
gegife Rerg € den fed B3 g Se=afyer & v & w0 3 2N o o B § aw
aRagq e '\Xl 9E IV EWH W I GF @ fau 9w dwEm @ e &6 wmn dg

W

136 G206 S S ol i
Nutan Mah: institute

e,
[




(S

THE GAZETTE OF INDIA : EXTRAORDINARY |PART [I—SkC. 4]

(T®)

T TR S SenE T, d-aue @ g, eg-saf o fagfad @ o fafast & forg
ﬁmvfwwﬁ:mmmmm@mﬁmﬁmwm
@fdd UB HHEAN o SeaeR AEE RO @ UF BE @ U A AN W W@ §-¥e e 99
ik # ufsfaa €
"m“mrad%ﬁwﬁamamammﬁﬁmﬁammmmwsﬁ (1956 @1
3)?%%3?@?:4#?%’*’!8?&1@6%;

"sr;aﬁzaﬁazﬁ”:‘xsisiﬁmﬁaﬁiéﬁreﬁt{zﬁlyﬂaanﬁﬁ@ﬁaﬂw% a9 5 el offirs
G ) Bramoa @ ZRR e¥E-aemEr @ 0 e afie @ ufae ¥ gHg § o gRie
faffy # wrdva & ol Ta i Uh FAa 2 T § e 9w OfSd afd w1 E FHHATI
& TE  sod U Wi uTE dl SN 8 Wl £

e @ el 9a afdm d & R o A qRerfeg e T & aul gud ga fafusl @
t;.‘?r:w:ff%fanaﬂ,ﬁamﬁmmfxm%m:rmﬁsﬁaﬂﬁmﬁ%tmﬁmmmﬁsmma,
rieTE AET-AEE SE—UEgs A d ISR A 2 gogr A€ G &9 SEmEE A
aiareel AR @ g s fR A rRa afral 9 &

“primd wiRed @ aef § IR AR mmammmm,mmmwm
ST gl aen R wwerE § gzgae e TR B EE TR Hftafod & adve 9 4
ﬁfﬁmﬂwﬁ%ﬁmmﬁmﬁq@mﬁaﬁémwaﬂﬁsmmﬁm
Tarl (@i, W@M)Wamwﬁmﬁuﬁﬁmm%;

ey S G (THEaE) § ¥ 1w frafiame o dgEe 2 & HR (@) B e
st -ﬁ:ﬁﬁﬂ?,ﬁwmﬁq@ﬁﬂmm’taﬁi@a 12 (q)a‘sm-arai@‘c(ﬂaﬁm@)a‘smia%
FER & Ol U U HERIH S aifye Ruafenea @ o9 ¥ fwafdenres JgeE aram sifafE
1056 (1056 1 3) @ GG 3 B I &

(@) “arafte e Affa (M) (FEd TR Fife) o ol ¥ g fafa & fafrms 4

(@)

% u-fafm fﬂ?ﬁaﬁizﬁerﬁmeiamﬁﬁ?ﬁmarﬁmv%aaﬁm il e e
SEE S 2 OfE UEd © & §AE Sge¥ di Fr e e & OR @ s Hag@Y]
aff o dftte Sare dedl fame el (g RueawE) U frpra w1 aral¥E Risudg
Gl (ed) & vy i grifea fea o e

aers araaﬁmﬁﬁmmwmﬁﬁfﬁﬁmﬁﬁﬁw*”ﬂﬁ“ S
Gramud dee @ B TR Ua Fer @1 e RS ¥ qed b Y P g1 RfFEE & g

T dnel BT

“yiefard nﬁﬁfﬂ‘ﬁtﬁtww,dauﬁiaﬁwmmﬁa 3 Rigs IR ¥ TE1 A S8
fa:arqﬁha"\rtﬁaaam@'gﬁa‘vﬁaﬂmﬁﬁﬁmmsﬁﬁd@mfﬁmmw
uwma‘amm%ﬁsmww%—ﬁ%%ﬁfﬁmwﬂ@nmﬁﬁﬁmﬁméﬁmﬁmm,ﬁﬂﬂ
ﬁmﬁammﬁawa@aﬁﬁmmm.ﬁm“mmmmmm
maﬁmvﬁraﬁmﬁm@ﬁnﬁwﬁﬁaﬁhmwm;

s sareT o o &

(i) inmqmaiqﬂmammﬁﬁ?ﬁﬁ;ﬁmﬁﬁﬁﬁmﬂﬁaﬁmavﬁﬁmgamﬁﬁ
HEATY Hvﬁwaﬁsﬁ'&,ﬁmgﬁmz‘,mgﬁﬁ%mmmamm
wamwrﬂ%%*wﬁnmrﬁﬁﬁﬁamﬂﬁﬁqﬁvmrmmaﬁwﬁmw
'&:’ﬁaﬁ#*gﬁ?ﬁ%ﬁmﬁvﬁqﬂnmﬁﬁﬁmﬁ%ﬁ?ﬂﬁmﬁﬁmmmﬂ?ﬁmﬂﬁwm
e e A oEed QdER e @ (dre Hi 4R A wr &Y drR §@) TTHa—

(@) dfve wow @ ga e 4 oty aiRe AfEge s v afes & afafed @

) At SFgUE W@ I DXl
(g) ATy ool oA

.-
v

> 3




[ s 11-7avg 4] S T TAA ;. SAHERT 3

(®) siR® HU | G T AT UM @9 e B BIRT BRAT
@) areeia Wiy e
(i) = oRfufdl 4 @ 0 v 9 (@ 9 ot e o i H) afe

JieraT 98 U e gdfe @ ar ¥ § W 9uw wafta & o e wu ¥ oW

g2
43

(@) Y dr & 11 ycEy BY ¥ IRFY @EER 39 F1 RSl O ffte wdE & e # £
@ @@ fraeT d By w5 F a1 99 AR 9§ IHEe e B guDl;

(¥) Hag afdg & ada= el Sus 9w & ufy oy dr & @1 dg IR |/ g9 oy
() v qEvE W fErere o guqel qraraRer ga e,

(€) T TEER &R o i Weg wfda @ wanen S e, uiieT e Suel whRe
gedl ® UM B aIeT B

(td) e e @ e 99 @fed @ fog @ R fRftaa gaw frer gen 2, S Prafia we W @ R
fren fafy & vo 9= Rier Wvend ¥ (6 S WG@HH @1 SERY AR @ & R oy
afy ufRieror grgusmd ) wmite &

Iy, W &0 o @ Ay ot e e sdied 9 e A @ & 9w R g
ufveN # gaw ur @ ufssar § 8- wefy 9 yaw i A9 g € ) 39 Al @ amR w
I9 B 61 9o e SR &1 B A1 S

I TH VAT BE @ 5 STaaw e WRem F vew ura @ 97 99 RN # 4rfer 2
3R 99 BTF & ufd @ Afre Iairen g & O 9N 99 9 W B B 9 S

(@) e SR @i g Safien 99 Refy &) guifar @ o9 dfe Sdiies @) e e dR
fed g™ W &0 IR @ e gR @ T B A A1 Ot 59 S NAe weerd &1 avard

R IWW BIH E-afen I ARAE A @ ArTge & S A o R e @ stw R
AT g B,

(@) e @1 3 R e wiftn @ eRere weER o Y dR ¥ o 9 dR ¥ e
gHtaT @t Arrg fodt 21 8

(3t "BRRYA” B 32 & Iz e AE H1 uReR R i &

a)ﬁémmwmmmmmmmawwmm
ST A WU FR Q0 avE ar vaiE $Y ¥ Sueer B grt 9 dR 9§ s
Fucas w0 A fia, T oo o s PratEa g

@ vEr PR womg W, Ry, @9 e a1 uREfar @ deeg & OR g
W%mﬁm@m%waﬁ@m W&wmwﬁﬁﬁﬁr
& o sudm 7€ fem o @ 2

(@) 1 BE R R BHE) e B A AR @ SR 91 IEIEE @ ERMA Y
ved & ot R 1l F g ot @ AR srfed oiterd 3 39 ya @ g
U BRI § Wl I S fde v F swemm @ farg ¥

3. 9w e G & fia—(1) TRe SwEw e )

(3) H=Rel vd B @ ufd Wffe Icdied & PR tg Py gl e AR w R § swie

aRATVIS BN W BT AT NERAEG IWGd ©U § afwfra wX qun 3 R @ smasgea
AR A0 AT U PR B wEiig e,

(@) & WRW ®1 AR B dol S favga TAR-TNR @1 ghfad @,

+




4 THE GAZETTE OF INDIA : EXTRAORDINARY |PART HHI—SkC. 4]

(1) o f s @ e (R § Aftened ot gRen vd AP Gadiey SrEimE) RAE F gwnEn
T R GfeE erimn g erieel AREIRE], B, o™ wewl W eEl & far 9% Wi
zﬁxmaﬂmamgﬂmﬁﬁm@sﬂﬁﬁﬁﬁw@am&mﬁ@mﬁ?ﬁﬁw
5= yffiaa @ qen 396 Uiy 9% SrTed FAMT;

(E)sﬂmﬁaﬂ'mﬁﬁgﬁﬁmmmﬁuﬁwaﬁﬂamm it vd {p B3 e de e e
m@,—gmqa_‘:ﬁﬁmaaﬁ@——l,amfwvéaﬁwéamﬁaﬁéﬁsﬁa%,arwwma%
FHafEt vd wrEl @ uia gfvrfoa o form smaRa & & faug Froluess w9 F AfFy a5

@) dfe Iafied & R I R WA Ga A a1 TeAEE gggar WA

fo) ) Rt oY AT uRER @1, Aeuid, SoiTed, Tiaeiy Serdl dfie ImshRv W Had 44 @ gioagdm
F1 g gfte &)

(o) g9 fwa F SrTeEal da e B o I B @ A R e S Wiy A e
TR Sedied vd ofya) Sefted & A § Sreer U8 R

{:r-q):ﬂua“‘cWﬁ'ﬁﬁﬁ%ﬁﬁﬁﬁhﬂ?@%ﬁﬂ,ﬁmmmmmmmﬁ%
\.T-.*ﬁ—s:f?ﬁmqﬂuﬁmﬁaﬁaﬁmmﬁ%ﬁmﬁmﬁwﬁf%mﬁaﬁmw&aﬁww
3 ol STTEE FEE o 9 ARG Sied wad) Rrawdl & wEEE $ fau SR Wm0 8 den 6
R ¥ araRe Brena Aty © e @ e, SR wue e, femd @ e | fafr ol @
o # g T e A P e 3 8 oW W B e afbd 8 (N 5 dfe gadiew
AR S e ST @ fog &, 08 et ARSI B e Aagee BT TR
LT R B RS RrETa G (SUere Fed hife—ig W) & A & gfed

AT :
qer Atz ¥ euld U Ama A gwm WRe wwrd ghaied &9 6 T aeR & e & e
FER B fn e figrd & R R 34 fafEet i & ardeta A T &) UET B R
g &= AfTEE & waaml & gR1 a9 B

() iR vl BTEl B SUsEl g @ IR # garn, afz 3 dAfre sed & R g g

@) saia Rrerga afifa & el gW Braad @ BUem, THUE g WEEg ife B uiha @
Srener <reEe wY @ BN @ fag, e afied serar gfter sdms wafd S,

(&) iRt @ ot @ W TR & Sde @ fRowe ¥ wfkd $U 3 e g aw @w
sohed [ yae e year Souer A TR ¥ e TR Wl @ UR W ' | Sy
e wfve e 4 R Wedt B s aneEl § SR 99 It e W @ Hiifas
Srenait 9 diex = acdl & HR EL

o) e AR w6 BT @ uf Ry Ty dfe Selien @ fag Ot o S 8 o affeT R e
R g7 7 SEA B AUR G BrRdE FT e uieR § dffe Safied @ FReRw @
aradt &g TS Td AR TOTel @l gofRerfy &9

() ufe 8« gkﬁﬁﬁ@ﬁ&ﬁﬁﬁﬁﬁﬂﬁ%ﬁﬁﬂﬁ&ﬁ%ﬂﬁﬁﬁmadﬂ@m‘m
TER & w4 H AF,

o) o2 el 1% 9T 2 A1 Afe Sefied @1 srjErETen PR (o aftsR T afeeR a@ ®
TEar §) & Soogd d 9 § @ :

Gfrdi @ gerem @ B | dox eo fedt &) el § I R & gmueE @ sure
yfafeg fem o, R sraRe Ridad afafy & Fyfea wfaa &

) s Rewm SRR an B T Raet @ e $9 9 IR

(g ve afte Ruft Rud R aer Al 71, 996 F9em @ faeRr &, 98 TR BN Al ¥

@
=

32 gHe Fe arell TiafE—

(1) = frodr RPN sum @ @ TR @ Ara e gW amRe Rermd dw
yﬂ‘réﬁﬁ(} g AT, 99 wed ROl GO Ul 9 URI-Ea R OgEiee e

T s e Ty n'q

TactHtute
g =

9

.




T R P e

[ n-'ve 4] T 1 TGS ¢ SEIER 5

(2)

(1)

/

{12)

S e & iy w@ s FeE aun Bl e 9w e d A amaw
oy g e e suw it |y fean @

Seaae e Gl &1 wEer) miheN gR1 sfRees v W @ e A @
MY q2r g <@ o aifey 6 erd e & RywiRei &1 e ga9g w0 @
fvar @1 w@ 2 6 78| SR EW. @ e B fiy waa @Wida §WE Sude $RIg
W At {57 @i ok 4 awve @t (FRgER. Bl BiftRR, s@ ge
SuERT A1fe) Wi (esfive, worw @ e dael) 9t wtw wu § Ay d@wee
@1 amde Al g

STERiET / gdet f fadiy w9 9 e @ ReR @ WId € ok v e gW Rera e
3R A Surer i g 2| g, @, s, e wafty, sewierE TeEE, vE yue wu W
el W SRR e w9 9 S @ wedl 8| wRier afifidt B 3w ver @
sgviaaet § uld afd dediaa @ fadw wewd @ o wdeeete Em @
JMALTEHAT &:

a2l g B s Sleeke B ANy W @ e B ¥, of: Swow e wee
ER1 7€ gfffad s g 6 o wder A e wdel Ren Pde sfig wo @ g
GHE SR Yid@e el gR1 SHe) e Sadied Rl Y B emar @1 frafe w5y
| el arfie gaderor fsan onen wnfev,

il sarelie W diou (Brd e w199 JorE Rem o= & ®Y 3 R o) 8)
(TaamER) aﬁva&wﬁﬂ%aﬁﬁﬁmﬁﬁﬁzﬂﬁaﬁmww
Wﬂﬁmamﬁﬁvﬁammlmmwﬁwﬁmmﬁ?ﬁmaﬁma@
T IS 9V B B9 A RN T Q 3 W gen g6 R gl wem RO &
STar aX o, §9 9N ¥, ufaitni Suerer awE wR &

SR e el § yawal @ fou Gale st seasdt § aravas w5y Q 9w
HIH g e Safied B WSl W UF WUEUS N WU Swday 9w
' & wva T § A wewl @ g ey frofa w9 @ i @ o
=ML,
meﬁmmmﬁﬁmémﬁaﬁﬁwﬁa}mﬁawmm@am
saa for quitiftia wiee wrrtera 89 ailke
ﬁmmmﬂmmw%ﬁﬁmﬂdﬁwma@mﬁé
A I WA B A G JHT AR A W SRR W O €, a8t waiw yere
Jd]l JTHTT T4 RI—IW@A B s ACTER 3T &,

Wi 0@ e ke & uRIRG WReN R AR w0 @ @ ARy B afen el
% T 90l 6 A &, (e 6qem a1 <2 | e Wi gl @ ame § dfe
Hagelien uferr &1 @ wd B oy § A o @R,

ey e HIA Saes W9 A fAvawda o g @ gifed - fey v Q
STm WAew AW @ frga R B g Y BT @ W SR s
erauﬁ.ﬁwmaﬁawg@wuemﬁmﬁq%éwﬁﬁwu@w%ﬁm
sﬁmﬁaﬁﬁmmﬁlﬁ?waﬁmammagﬁa@mm%mﬁwm
mmmmmmmmﬁuwwmmmm
Wﬁﬁﬂ?ﬂaﬁﬁéﬁ?ﬁmmaﬂfﬁaﬂ?w%wmwﬁwﬁﬁmmﬁ%{q
eI 9ige WAl gR RINHS AT B Y R o =

SR Fway S W ERT AR SR @ wvaT @ wefted 9 o | s
BN, Wl B4 USR & IS W o) 450 g T o & 99 9w fen @ )
TR R, TS 7E arn &5 9 Fen A ved e ge @ ket & e s




THE GAZETTL OF INDIA : EXTRAORDINARY [PART HE=5RC. 4]

(13 Zar wiE @ ge § weiae 3 Rerg wraeh &GN & ArTE B 9Wd T foRmi @1
AR TE @A e ARy | ufeR @) gren 9ed Akt @1 Afeen wow vd s
ﬁzﬁmﬁmﬁﬁwmmﬁméﬂﬁawﬁmw&mm
Wmmﬁxwmmﬁmﬁmm—wmww

na) wh Seay 9w wWerd $ v wik wees glud g7 aferes €1 AiEensl @
Py ¥ o9 uar § B w3 SeeR 3R K o T Wiy @ g = N fdve @
Jard Iude BN AR

(15) %ﬁmﬁmmmmy:mfmaﬁﬂ%ﬂ@ﬁm%mmm

,eﬁ?g%ﬁﬁﬁﬂ@fﬁﬁﬁﬂﬁﬁﬁﬂ%ﬁ%ﬁﬁﬂﬁﬂﬁﬁ%mﬁqmﬁm
el o AR S@d §y @ 3 oraRe Rema dwi e Wi ¥
TR R e el dfe @adiew sEme wita & du Fafa s W

S ooien PRh DR oRwR ¥ wER wERT B Cwivgfie ge 0
rard aEEhT W §F WeR FeWifar e ARy afe A s T

e 49 U9 B T B

(6) wTIER B aren, S, WA, geuld, R sl ga s FEGR HEH
Broei & aE srewl § WEEEl g1 GEEed & TN W aUisTaRad B g @ AR,
4. Brrgn gm0

() e Sdied @ Roe S FRER TREN @ e & f w srale 9
efe s arRe Roma affl EEAW) @ T B SEAR A = wad
E%'Wt--- ;

(1) v A SR o 1F AR GHE wEE 8 R W 16 aRw 9T W (1@
Aeafraem @ Raf & ToER @ frT 3 @ un R weienen @ Rl A
e IREY S fex @ B A ) e deerw § Figaa € qu SrEer miesr
g1 A1Rd &
'ﬂﬂﬁﬁfﬁﬂﬁﬁﬂﬁlﬁﬁﬁﬂﬁﬁﬁﬁﬁﬂ@ﬁﬁﬁﬁﬁﬁ?ﬂ%ﬁ%
SR B SIS 2037 # 9 FRie B o SR SR yHraAE TH
3 9= wfag e Srom

el afe 9E HEReE @ 9 Fratadl Jud TmaE e i Y prE aive wR @l
SAES 48 2 T g IR b1 S P @ wrivera A agdr B
B @ wTen | | Tiea fea S Fad &

A Ea 3

@) 2t Tie Tew U 2 R—oIueRd HEA W i Afdene @ wAwmst @
oo ufdeg & don foR AR BT HeAT FIEN AHGN 8, 9% GG FifE
g1 fag e ST ARy

@) ofz fd ame & BT e ¥ o eed 4@ o 8 R wae gl Eeeis 1@
sﬁwﬂm_mawﬁﬁmmﬁmmﬁmﬂﬁﬁﬁmmaww
@) ﬁ?qmﬁﬁnﬁﬁﬂmwﬁﬁamﬁ@wﬁﬂmqﬁﬁmﬁaﬁ
T @ R vReE £ 91 g dar wfe @ o e Safied @ @ A @
SR &, o srier mRmd gRr At
() RS g W @ @F HeE § e a8 wewd e 2wy
(3 venR e G § aRw ekt T8 ) FEE fad G Feul, gaT Feul, @R,
mcm%ﬁm%maamﬁﬂmﬁmwﬁ%ﬁwﬁmaﬁWaﬁmm
) @I g I8, :

e
il ey

foiiubiors S

e

‘=-=-mvmu@né;ll;:' i

&
R T e ORI




TR R s

[ | 11-T@ve 4] AT 1 TS STHER 7

a.mﬁﬂ@maﬁwv:w

(4) mﬁwaﬁﬁﬁ.maﬁmmﬁéﬁﬂﬁM[WWWWQm
Th GUITel] bl syl o] e gW g Riemd dv @ aowl & e fags Wi ufaad
wﬁaﬁae’mwé;

(5) araiNe affa @ 4o smfva &9 & fov S 9ew R werd Te1 Juar |l | gag
€ I% PHeR WRER BN U9 [eh Srdl 49 @1 T fn g, Sk PeiRa fiar mn g

(6) o Ry d arafte 9fRfy &1 see s s sae w18 e, afe—

(&) s @ 9ri 16 @ VAU 61 Sootd AT B, el

(@) @8 frdl svw & (o < Rig gon @ swa gud Reg adwm § ar ol s
@ i (& qe & 9R H PE usdrd dftad g, s

(@) & smureicrs FREE & TEd 98 A R T 2 seEl 99s fUvE 3
STRGATHS BlidTe] g 8, ey

(3) T AU UT B GHYAN W WA O fRu € 5 sriay d Suad Sai rwRa
@i STfed & ufrer HT ST,
a‘rffwsma%aﬁi‘taﬂﬁaww,umﬁuﬁ,wwﬁ%émﬁmmaasﬂ

UER | B gl Rfeq s R o AR @gee) R o1 99 9mies o
9 9§ U B SITHR AN @I

5. =iR® Rera |ffy EEAN) — a=<Re Remg afify sl —

(1) e @ BHER s B3 yfe B U @ Red o S gar | 99 Werad Sueer

(@) for wHeE @ ey auda Hal 7 Suee over aifs Rafa ardt ® EtmEe o e
vd Sfud #Eql G R <@ W wer R 99 Remed @ afert @ @1f T 8 g
sierar fan + @g.

(@) 9u @fed 31 9EaE AR 5 e su Rremaed 8 qeen a9 @ o e AaaTe
serg) SuReifd waell sfAadaell § we g suar o= e R 3 s fred wderviedt @
U IR g, 21 319ehd WY @S9 Rewd & afed @Y @) @l A s ew
STURTEITT] & IR &1 4 s fsar @

(&) i Soired Wah Rierad & fFoes avd w1 gilas =X B Gfe afid @ e &
mmmmawmmuﬂmﬂaaﬁmm,am

€ fae A g afld & fog suar s shaE ® sfew @1 gRfad e @i g
HET stran w13 v wefie Tl ¥ @ g

s.ﬁwﬁ@aﬁmﬁm:-mmm%mﬁmﬁwmaﬁ?

\Wﬁ%ﬂﬁﬁﬁﬂmﬁimﬁwaﬁ?ﬁﬁﬁmﬁwmﬁmmﬂﬁi
aﬁmﬂam@gﬁawﬁiﬁfﬂmmm,mﬁﬁaﬁmﬁaﬁ%ﬁmmgﬁwﬁ
Tstrazu|mmmfﬁ:mﬁﬂu@ﬂmsﬁmﬁﬁﬁﬁgﬁmﬁﬁanmmrﬁwwﬁmﬁﬁ

7.ﬁﬁmmaﬁﬁwmmﬁﬁm:—ﬁﬂﬁwﬂmﬁjﬁwﬁaﬁﬁmmﬁ%a@

T 9 @l fafy & @5 A B SR iRea Rrerag e Rierad affy w1 waa oy o afy
TR &% "¢ g3 &1 9ad a8 & "ea A a9 ' @ AR 99 wRga B,

aeid el QR fuanga ffan w0 8 8 & a1 wedl 2. gt rae aER el yifRa 9fdfs @
B¢ N Few, 9w afad & g fofy Rremg URT & & [y ORd wRiE GRS gee e
I, 6 W L R we O e e B e ) @ e Ree w)oaed g,
] 9 o1 A ¥ srfoes @ 781 8rf, afe g6 9 B omawa A @ 5 oRRufE S o
%mwwwﬁ?gﬁﬁﬂam%aﬁmmammﬁﬁaﬁmﬁwm

PY LA - =
Nutan -
cf =
o
BT mem - §
Wil




'S THE GAZETTE OF INDIA : EXTRAORDINARY [PART HI—SEC. 4]

S ) Bend e wosraRe e afif e e ol 31 ofoerd 31 gee o 8 g e R
b AR A

fa\ fo -

a # ufe e & a1 oftErd) suar 3R T Pead @ R A W evardel @ IE, Tarel

[l Ta g @ A0 U6 996 gal it 59 fam @ safe | siRaw @

3)1“7?\3]% gF @ 90 3 » W & w ssaw 0 @ arh wiEe | et afed, aft @ g
. SiE Tede RO SW WfE @ 5w B2 @ 10 @ & fiew Swmer g @vemd & aide)

EHOEAL ARd @ S TR §9 Rieha ¥ §s aFl usl @ 99 39 Wi $ oael w
faoriE @& ufy & @,

(4) 9@ RO 9 89 @ 30 faA1 & WeR 3 aftfa @ Rrel w So 9fte @am @ oraw
areET FTarE s, afe Rl A e g 99 eaft § ita & fave o1 onfie erw A @ UE &)

(5) @7 7 % Bl N vy g aTaRS fRisrad wfify e we aedl /aqEiaei & favg Swar vlas
m«?ﬂ%dﬂﬂﬁﬂ;ﬂ%‘cﬁ@$m&wﬂn%aﬁwsﬁaﬁmﬁ?ﬁvﬁﬂaﬁmwmwﬁ
T T B

(6) Sy Sifgd W @ e uite oy araie Rremg afbfs #1 feRel & sgar ar
=& o @l e o & 9 98 9% ar ¥ foReg €7 9 arw we & (R araRe Riead
afifa w g 9w sHad) | SR < udl @ o S| gk g AR 98 sRe ey
wfift g @ ¥ Reifet @ agEr o wxA @ Ak a@ @ @ 16 FRe gael [ifed R
10 T B ol TR WS W 8- 98 99 U @ %o onem forae g eria @ o 2
e difdE WeR B sEeR) TR SW suRT @fdd & 9 g1 $ usid €@ o @

Uoesy ¥ 9ifid e U9 Yo &1 $E IR 9B £ | gow @ IER ok ki
w?ﬂdl%’zﬁréwgmmm—mmm%mumﬁ‘exﬁwmﬁmwr
s U F o (sﬁmﬁaﬁ'ammmﬁgmmlmwﬁwsﬁmm
Jer B WET 0% W g 2, 9y 0fea T & g Wafe @ fory oW gReRe iR & dHem e
FfRAF <1 AR 8

(8) Gifea ng arrar fed aufem stuar Tag JUar FREFHAT B TEAH ARG FE @1 el @1 gy
HT G I Gird wihd B ERE IW A &3 H @ g,
o waRg TERA— Segae e Ak,

&) ok aafie Bremd o ey e 8 @ Reaeal sear ukEre of s 6@ s
eI ﬁ:mnxmﬂﬁa%mwmm%m%waﬁammﬁmﬁmmnm

F BH T T
(@ 9% we @, wpl W) Fee gd o7 R andl & X ka9 A ae @ yaen e
s34 -5":

ta) R .um & el ft om aya Fered dua wheo s Wl @ deg # FIE 9| uae
1 w1 @ oy ofoard &1 amy F2 <

q @Y i awesatet &1 G ol | g I ST @ FiRy g9 g7 egvas, ot
[ RO & A1 SF@T giNEr # Aay ufadedg av g

T Saligd @ (B Biegg © uRery awn, Remaed o sfomy g9 Idied § gRen
B B e 9Ul Ue SRy ST SUas B9W & fore ae 9un ey s arfey

10. °U8 W L‘\m;

(1) ;U\u%'ﬁ afe m%ﬂfﬂzﬁﬂwﬂmmﬁa@%ﬁmmmﬂqu@m%m 9
e & Ha fFrudl & 39ER g har S

(2) srRm @ TERGT B @D g8 IfE yRErd S8 813 ' 9 Swm e -

O T e B MewieR! @ I Tea § a1 TH-JRIEEd, EITR, MErETE ARI, TR,
$ragia. el uawqamﬁzfmq—gﬁm;

Nutan 172 aotitute

..,,1

oAl i M vt e i 4 0m  e




[T 11-TvE 4] SRE F1 TS99 ; HEHT 9

@ e fauy w9n qe ulw § I9ET ww vefirg sl aifta Fe,

) afawanmuJﬁﬁvﬁmﬁw%aaﬂmzﬁmmﬁ‘ﬁmﬁmﬁmmwm?aan
TG G IH GAM @ AHEG | g | Whdal 8, 79 9 8 G 999 @ I oN
&l B,

() wfercenesd uvERl s TGRS e S UGG TUS WS B,

(3) difso afda gemas @1 Afe™ 8| sTafe Remg Rl g srEfia aur srER M

BRI W% qoast & oM @ foy S At dem Rdw 9@ evn, R ageh
AEHT F B AR | <7 goaor 1 Feiver B R 9w em—

() s wfim o1 i amie o, e, @i v ga g §;

(@) 99 e Slied &) gedl & SR 9% AU AfIET B Gemer B IO u
(@) Tfea @fea g o TR T TR GEE amaR @ R wd R e fifde wm,
(@) ®EE awmsal vd 99 Bisa @fa & om 6 e wR, R

§) UH EH A @] e w9 Qa7 feedl A by oM @ sifire;

11. 38! Rorg @ fvg s -

§6 A & giiad o & g & dfle safiga wwel § el vd e @ gren @ wiaumEr
®1 qEUANT A F, S Ud g qe gt Rrendl & Ree gmum 5 SR 9 smavawar & @
§% gwaw Wil W d gaia gala B am ey amRe Riea iy aft o Ry
Frarad & & s e s se, o, Ryl 3 sem 78 9 50 N 5 a8 Riema swe
Serd] SITCll & 3] Y% @1 ® S Usdid @ SNH SUYSel Bl T & ) Rremasat Rfgs
(10) & U faftwam (1) @& aeq <fed 5 o @ Rie are Bvm AR Riemasat v w8 £ qur
ﬁﬁﬁﬂﬁ%ﬁ%ﬁﬂgwﬁmaﬁt{mﬁﬁm(z)%mmﬁwwa%m
e E A R off Rird 1 gl w s Swe o wai| Wen Suee 7 e} an G
anm,%aﬁ&ﬁwm@mﬁmmqﬁwmwamaamafmw
m@wﬁmﬁﬁmmmmmmﬁmwmﬁMMﬁ
fwTien fy o @ od 59 fwa 4 feiRa goreh @ R st @ st ik

12. R I & R~
(1) TR W W SEEEER e IRAR 99 Sifieat g sde) @ IqurerE # sl I v § R

wﬁ’s.ﬁaﬁ:mh:z%ﬁmhﬂﬁéﬂéaﬂﬁmﬁﬁﬁﬂﬁw&mmm&gsﬁmwm

HT—

() fevafdenaa Iqem smar w1956 @ g 12(d)) @ et ). 7 B F e 2R3
G B v 7 R ST SMERY R @

(a)anzr‘mgmaﬁrﬁw1gseﬁwz(qm)$mﬁaa§¥mﬁiﬁﬁﬁwﬁmﬁmmmw
HEITEeR &1 A4 ger;

(9) weermra &1 andfed 5 off seE @1 e &,

(3) s @ fedl N I sar RN wEme s @ et Redl 9 e @ ar @
@ o 90 W #1 e 9 f S

&) = e BT, T NGIR JEl I F §RgE 4 G B e R A gRy
N Sl wAER UE F ugE B9 8 owi w0 § e Suyed @i § weRn w2 e
AT 1 gEEEe W yeRi fFar mr @ qwn R Atw ¥ owon @ 18 2 5 o e
olfie soltes & fvg g1 weweiiern A Hoa Sawadean Taavaes B TRl T8 @A
g

((w) 4% T8 Uo qeifdenay & d oWe uwg Reafium gR eue gsawed o siEia B
aﬁﬁﬁwmm

/




0 THE GAZETTE OF INDIA : EXTRAORDINARY' |PART HI—SEC. 4]

(sh) a2 aLrﬁx,wmzi'fméﬁrmmﬁwqﬁamaﬁmma‘w. 1 &
?T?Fr\r BTG

(=) ufe a8 f&=0 Ty siffam & sl ity srar Frafia favafdenea & @ SWe 56 ¥R &
aMERd B34 & fory IugE IS0 WER B RyeTRe Fv

(ang) 51 5 oo ogem s sfafam 1956 @ sl ymaur fear ST g1 degaR s
JRmR $ AR geifad vu @ T el 3 fog s geE ax g 8 ORI wea O% 9
g g= fafan # PufRe et o1 erare 78 @val &

‘-'-'1uau»{i?}awinmmwmeqﬁaﬁwﬁrmaﬁ%m &1
AT U8 TE YT & (Y YT YHaER B AR TR 9E) A R ol T8 &L

[ fasmos—111/4/3181./53 ]

MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Cqmmission)
NOTIFICATION
New Dethi, the 2nd May. 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
emplovees and students in higher educational institutions) Regulations, 2015

\.0 F 91-1/2013(TFGS).—In exercise of the powers conferred by clause (g) of sub-section (1) of section 26
University Grants Commission Act, 1956 (3 of 1956). read with sub-section (1) of Section 20 of the
<aid Act. the University Grants Commission hereby makes the following regulations, namely:-

I Short title, application and commencement.—(1) These regulations may be called the University
Grants Commission (Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulaticns. 2015.
(2} Thev shall apply to all higher educational institutions in India.

They shall come into force on the date of their publication in the Official Gazetie.

7. Definitions.—In these regulations. unless the context otherwise requires,-

) Act means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act.
2013 (14 of 2013);

“campus’ means the location or the land on which a Higher Educational Institution and its related
\astitutional facilities like libraries. laboratories, lecture halls. residences. halls. toilets, student centres,
hostels. dining halls, stadiums, parking areas, parks-like settings and other amenities like health centres,
canteens. Bank counters, etc.. are situated and also includes extended campus and covers within its scope
places visited as a student of the HET including transportation provided for the purpose of commuting 1o

wd from the mstitution, the locations outside the instimtion on field trips. internships, study tours,
cursions, shori- term placements, places vsed for camps . cultural festivals, sports meets and such other
ties where @ person is participating in the capacity of an employee or a student of the HEL
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(d) Commission™ means the University Grants Commission established under section 4 of the University

(g

if)

f;:—_:‘

th

(i

Grants Commission Act, 1956 (3 of 1956);

“covered individuals” are persons who have engaged in protected activity such as filing a sexual
harassment charge. or who are closelv associated with an individual who has engaged in protected activity
and such person can be an employee or a fellow student or guardian of the offended person;

“employee” means a person as defined in the Act and also includes. {or the purposes of these Regulations
trainee. apprentice (or called by any other name), interns, volunteers, teacher assistants, research
assistants, whether employed or not, including those involved in field studies, projects, short-visits and
camps:

“Executive Authority”™ means the chief executive authority of the HEI, by whatever name called, in which

the general administration of the HEI is vested. For public funded institutions the Executive Authority

means the Disciplinary Authority as indicated in Central Civil Services (Classification. Control and
Appeal) Rules. 1965 or its equivalent rules;

“Higher Educational Tnstitution” (HEI) means a university within the meaning of clause ( j) of section 2, a

college within the meaning of clause(b) of sub-section (1) of section 12A and an institution deemed to be
a Unmiversity under section 3 of the University Grants Commission Act, 1956 (3 of 1956);

“Internal Complaints Conumittee” (ICC) means Internal Complaints Committee to be constituted by an
HEI under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning
with the same objecuve (like the Gender Sensitization Committee Against Sexual Harassment
{GSCASIN) should be reconstituted as the 1CC:

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required for

[CC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations;

“protected activity” includes reasonable opposition to a practice believed to violate sexual harassment
laws on behalf of oneself or others such as participation in sexual harassment proceedings, cooperating
with an internal investigation or alleged sexual harassment practices or acting as a witness in an
investigation by an outside agency or in litigation:

“sexual harassment”™ means-

(i) “An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is calculated to induce submission by
actual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether directly or by implication), namely;-

(a) any unwelcome physical, verbal or non verbal conduct of sexual nature:
(b) demand or request for sexual favours:

t¢) making sexually coloured remarks

(d) physical contact and advances; or

(¢) showing pornography”

(i) any one (or more than one or all) of the following circumstances, if it occurs or is present in
relation or connected with any behaviour that has explicit or implicit sexual undertones-

(a) implied or explicit promise of preferential treatment as quid pro quo for sexual favours;

(b) implied or explicit threat of detrimental treatment in the conduct of work;

(c) implied or explicit threat about the present or future status of the person concerned;

(d) crgating an intimidating offensive or hostile learning environment;

(e)

Ngmiliating treatment likely to affect the health, safety dignity or physical integrity of the
concerned:
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“student” means a person duly admitted and pursuing a programme of study cither through regular modc
or distunce mode. cluding short-term training programmes in a HEI:

ovided that a student who is in the process of taking admission in HEIs campus, although not yet
nitted, shall be treated. for the purposcs of these regulations; as a student of that HEI, where any
1 of sexual harassment takes place against such student:
Provided that a student who is a participant in any of the activities in a HEI other than the HEI where
such student is enrolled shall be treated. for the purposes of these regulations, as a student of that HEI
where any incident of sexual harassment takes place against such student:

1
-
.‘7 g

ncid

PR

() “third Party Harassment™ refers to a situation where sexual harassment occurs as a resull of an acl or A
sston by any third party or outsider, who is not an employee or a student of the HEL but a visitor to
the HE! in some other capacity or for some other purpose orreason;

(n) “victimisation” means any unfavourable treatment meted out to a person with an  implicit or explicit
intention to obtain sexual favour;

(o) “workplace™ means the campus of a HEI including- .
(21 Anv department, organisation, undertaking, establishment, enterprise, institution, office, branch or
unit which is established, owned, controlled or wholly or substantially financed by funds provided
directly or mdirectly by the appropriate HEIs;
“ny sports mstitute, stadium, sports complex or competition or games venue, whether residential or
ot used for tratning, sports or other activities relating thereof in HEISs:
{cy Any place visited by the employee or student arising out of or during the course of employment or
study including transportation provided by the Executive Authority for undertaking such journey for

study in HEIs
Hesponsibilities of the Higher Educational Institution- (1) Every HEI shall,-
(@) Wherever requived, appropriately subsume the spirit of the above definitions in its policy and

regulations on prevention and prohibition of sexual harassment against the employees and the
students. and modify its ordinances and rules in consonance with the requirements of the Regulations:

(b publicly notify the provisions against sexual harassment and ensuretheir wide dissemination;

{c) organise training programmes or as the case may be, workshops for the officers, functionaries, facuity
and students, as indicated in the SAKSHAM Report {Measures for Ensuring the Safety of Women and :
Programmes for Gender Sensitization on Campuses) of the Commission, o sensitize themn and ensure .

knowledge and awareness of the rights, entitlements and responsibilities enshrined in the Act and
under these regulations;

i aecisively against all gender based violence perpetrated against employees and students ol all
exes recognising that primarily women employees and students and some male students and students
of the third gender are vuinerable (o many forms of sexual harassment and humiliation and

~ploitation:
ommit iself to a zero tolerance policy towards sexual harassment:

its commitment to creating its campus free from discrimination. harassmeni. retaliation o

43 rerorce

sexual assault at all levels;

(o) create awareness about what constituies sexual harassment including hostile environment harassment
and guid pro quo harassment: :

th) include in its prospectus and display prominently at conspicuous places or Notice Boards the penalty
and consecuences of sexual harassment and make all sections of the institutional community aware of
the ifdfmation on the mechanism put in piace for redressal of complainis pertaining to sexual
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(1)

(k)

()

(m)

(o)

‘pl

1
‘-u

harassment. contact details of members of Internal Complaints Committee , complaints procedure and
S0 an. Any existing body already functioning with the same objective (like the Gender Sensitization
Committee Against Sexual Harassment (GSCASH)) should be reconstituted as the ICC:

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required
for ICC under these reguiations. Provided further that such a Body shall be bound by the provisions of
these regulations;

inform employees and students of the recourse available to them if they are victims of sexual
harassment;

organise regular orientation or training programmes for the members of the ICC to deal with
complaints, steer the process of settlement or conciliation, ete.. with sensitivity:

proactively move to curb all forms of harassment of employees and students whether il is from those
n a dominant power or hierarchical relationship within HEIs or owing to intimate partner violence or
from pecers or from elements outside of the geographical limits of the HEI;

be responsible to bring those guilty of sexual harassment against its employees and students to book

and initiate all procecdings as required by law and also put in place mechanisms and redressal systems
like the ICC 1o curb and prevent sexual harassment on its campus;

treat sexual harassment as a misconduct under service rules and initiate action for misconduct if the
perpetrator is an employee;

treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expulsion) if the perpetrator is a student:

ensure compliance with the provisions of these regulations, including appointment of ICC, within a
period of sixty days from the date of publication of these regulations:

monitor the timely submission of reports by the ICC;

prepare an annual status report with details on the number of cases filed and their disposal and submit
the same to the Commission,

Supportive measures —(1) The rules, regulations or any such other instrument by which ICC shall

function have to be updated and revised from time-to-time, as court judgments and other laws and rules will
continue Lo revise the legal framework within which the Act is to be implemented. i

(2) The Executive Authority of the HEIs must mandatorily extend full support to see that the
recommendations of the ICC are implemented in a timely manner. All possible institutional resources
must be given to the functioning of the ICC. including office and building infrastructure (computers,
photocopiers. audio-video, equipment, etc.), staff (typists, counselling and legal services) as, well as a
sufficient allocation of financial resources.

(3) Vulnerable groups are particularly prone to harassment and also find it more difficult to
complain. Vulnerability can be socially compounded by region, class, caste, sexual orientation,
minority identity and by being differently abled. Enabling committees must be sensitive to such
vulnerabilities and special needs

(4) Since research students and doctoral candidates are particularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are put in place.

(5) All HEIs must conduct a regular and half yearly review of the efficacy and implementation of
their anti-sexua) harassment policy.

e T 4
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The ICC sh:

(6) All Academic Staff Colleges (now known asHuman Resource Development Centres
(HRDCs) and Regional Centres for Capacity Building (RCCBs) must incorporate sessions on genden
i their orientation and refresher courses. This should be across disciplines, and preferably
mainstreamed using the UGC SAKSHAM Report which provides indicative modules in this regard.

{hH Orientation courses for administrators conducted in HEls must have a module on gender

sensitization and sexual harassment issues. Regular workshops are to be conducted for all sections of
the HEI comimunity.

(&) Counselling services must be institutionalised in all HEIs and must have well trained full-tinie
counsellors.

\13!1\ HEIs having large campuses have a deficit in lighting and are experienced as unsaie

the institutional community. Adequate lighting 1S 5 necessary aspect of infrastructure and
Al e

(10} Adequate and well trained security including a good proportion or balance of women securiry
staff is necessary. Security staff must receive gender sensitization training as a part of conditions of
appoiniment.

(ily  HEIs must cnsure rchiable public transport, especially. within large campuses between
different sections of the HEIL hostels, libraries, laboratories and main buildings, and especially those
that do not have good access for day scholars. Lack of safety as well as harassment 1s exacerbated
when employees and students cannot depend on safe public transport. Reliable transport may be
considered by HEIs to enable employees and students to work late in libraries, laboratories and 1o
attend programmes in the evenings.

(12;  Residential HEls should accord priority to construction of women’s hostels.. -For the growing
ponulation of young women wishing to access higher education, hostel accommodation is desirable in

both urban and rural areas and at all levels of higher education which provides a modicum of

nrotection from harassment of all kinds.

weln 101

the safety of women students must nol be cited to impose discriminatory rules for
women in the hosicls as compared to male students. Campus safety policies shauld not result m
securiiization, such as over monitoring or policing or curtailing the freedom of movement, especially
for women emiployees and siudents. :

ii4)  Adequate health facilities are equally mandatory for all HEIs. In the case of women this must
incinde gender sensitive doctors and nurses, as well as the services of a gynaccologist,

The Women’s Development Cells in colleges shall be revived and funded to be abie (o carry
out the range of activities required for gender sensitizationand remain autonomous of the functioning
b anti sexual harassment committees and ICCs. At the same time they shall extend their activiies to
include gender sensitization programmes in consultation with ICCs and help to disseminate anti-
sexual harassment policies on campuses on a regular basis. The ‘cultural’ space and the “formal
academic space” need to collaborate to render these workshops innovative. engaging and non-

mechanical.

sstel Wardens, Provosts, Principals. Vice Chancellors, [egal Officers and other
ies must be brought within the domain of accountability throtgh amendimentisin the 1ules or

WHCIC NECassary

Grievance redressal mechanism,— 1) Every Executive Authonity shall constitute an Ipternd
Commirtee (1CC) with an inbuilt mechanism for gender sensitization against sexual harsssment.
1ave the Tollowing composition:-

Chihs e
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(2)

(3)

(5)

(6}

shall:
(i)

ia)

(b)

(dy

A Presiding Officer who shall be a woman faculty member employed at a senior level (not below
a Professor in case of a university. and not below an Associate Professor or Reader in case of a
college) at the educational institution, nominated by the Executive Authority:

Provided that in case a senior level woman employee 1s not available, the Presiding Officer shall
be nominated from other offices or administrative units of the workplace referred to in sub-section
2(0):

Provided further that in case the other offices or administrative units of the workplace do not have
a senior level woman employee, the Presiding Officer shall be nominated from any other
workplace of the same employer or other department or organization;”

two faculty members and two non-teaching employees, preferably committed to the cause of
women or who have had experience in social work or have legal knowledge, nominated by the
Exceutive Authority;

Three students, if the matter involves students, who shall be enrolled at the undergraduate,
master’s. and rescarch scholar levels respectively, elected through transparent democratic
procedure:;

one member from amongst non-government organisations or associations committed (o the cause

of women or a person familiar with the issues relating Lo sexual harassment. nominated by the
Executive Authority.

Al least one-hali of the total members of the [CC shall be women.

—tac

Persons in senior administrative positions in the HEL such as Vice- Chancellor, Pro Vice-Chancellors,

Rectors, Registrar, Deans. Heads of Departments. etc.. shall not be members of ICCs in order to
ensure autonomy of their functioning.

The term of office of the members of the ICC shall be for a period of three years. HEIs may also
employ a system whereby one —third of the members of the ICC may change every year.

The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive
Authority as may be prescribed.

Where the Presiding Officer or any member of the Internal Committee:

{a)
b)

(C)

()

contravenes the provisions of section 16 of the Act; or

has been convieted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or

has so abused his position as to render his continuance in office prejudicial to the public
interest,

such Presiding Officer or Member. as the case may be, shall be removed from the Committee and the

vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section.”

Responsibilities of Internal Complaints Committee (ICC) - The Internal Complaints Committee

provide assistance if an employee or a student chooses to file a complaint with the police;

Sud
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(b) provide mechanisms of dispute redressal and dialogue 10 anticipate and address issues through just
v conciiation without undemiining complainant’s rights, and minimize the need for purely

wtive approaches that lead 1o further resentment, aliesation or violence:

(c) profeet the safety of the complainani by not divalging the person’s identity, and provide the
mandatory refief by way of sanctioned leave or relaxation of atlendance requirement or transler (o
another department or supervisor as required during the pendency of the complaint, or also provide
for the wansfer of the offender;

(d) ensure that victims or witnesses are not victimised or discriminated against while dealing with

- complaints of sexual harassment; and

(e) ensure prohibition of retaliation or adverse action against a covered individual because the employee
or the student is engaged in protected activity. :

6. The process for making complaint and conducting Inquiry — The ICC shall comply with the

procedure prescribed in these Regulations and the Act. for making a complaint and inquiring into the
complaint in a time bound manner. The HE shall provide all necessary facilities to the 1CC 1o conduct the
inquiry expeditionsly and with required privacy

(5 Process of making complaint of sexual harassment - An aggrieved person 1s required to submit a
v complaint to the ICC within three months from the date of the incident and in case of a scries of
nts within a period of three months trom the date of the last incident,

Provided that where such complaint cannot be made in writing. the Presiding Officer or any Member of the
Internal Commiitee shall render all reasonable assistance to the person for making the complaint in writing:

Provided further that the ICC may, for the reasons to be accorded in the writing, extend the time limit not
exceeding three months. if it is satisfied that the circumstances were such which prevented the person from
filing a complaint within the said period.”

Friends, relatives, Colleagues. Co-students, Psychologist, or any other associate of the victim may file the
“omplaint in situations where the aggrieved person 18 unable to make 4 complaint on account of physical or
mental in capacity or death.

8. Process of conducting Inquiry- (1) The ICC shall, upon receipt of the complaint, send one copy of
the complaint to the respondent within a period of seven days of such receipt.
(2) Upon receipi of the copy of the complaint, the respondent shall file his or her reply to the complaint

along with the list of documents, and names and addresses of witresses within a period of ten days.

(3) The inquiry has to be completed within a penod of ninety days from the receipt of the complaint. The
mquiry report, with recommendations, if any. has te be submiited within ten days from the completion of the
Aquiy o the Executive Authority of the HEL Copy of the findings or recommendations shall also be served

riies o the eomplaing
4) the BExccutive Authority of the HEI shall act on the recommendations of the committee within 4
Hiod of thitty days from the receipt of the ingutiry report. unless an appeal against the findings is filed within

that time by either party

{2}

An appeal against the findings or /recommendations of the ICC may be filed by either party before the
Executive Authority of the HEI within a period of thirty days from the date of the recommendations.

(6 i1 the Execuiive Authority of the HEI decides not to act as per the recommendations of the ICC. then

it shall record writlen reasons for the same to be ceiveyed to ICC and both the parties to the proceedings. It

on the other hand it is decided to act as per the recommendations of the ICC, then a show cause notice,
answerable within ten days, shall be served on the party against whom action is decided to be taken. The
Executive Authority of the HEI shall proceed only aiter considering the reply or hearing the aggrieved person.

riCved party may seck conciliztion in order to settle the matter. No monetary settlement
“ade as g basis of conciliation. The HEI shall facilitate a conciliation process through ICC. as the
4 '.V‘ 3 ¢ Pa.
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case may be, ance it is sought. The resolution of the conflict to the full satisfaction of the aggrieved party
wherever possible, 1s preferred to purely punitive intervention.

(8) The identities of the aggrieved party or victim or the witness or the offender shall not be made public
or kept in the public domain cspecially during the process of the inquiry. >
9. Interim redressal-The HEI may,

(a) wansfer the complainant or the respondent to another section or department to minimise the risks
invalved in contact or interaction, if such a recommendation is made by the ICC;

tb) grant leave to the aggrieved with full protection of status and benefits for a period up to three months:

{¢c) restrain the respondent from reporting on or evaluating the work or performance or tests or examinations
of the complainant;

(d) ensure that offenders are warned to keep a distance from the aggrieved, and wherever necessary. if there
i1s a definite threal. restrain their entry into the campus;

(e) take strict measures to provide a conducive environment of safety and protection to the complainant
against retaliation and victimisation as a consequence of making a complaint of sexual harassment.

10. Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEL if the offender is an employee.

(21 Where the respondent is a student. depending upon the severity of the offence. the HEI may.-

(a) withhold privileges of the student such as access to the library, auditoria, halls of residence,
transportation, scholarships, allowances, and identity card;

(h) suspend or resirict entry into the campus for a specific period;

expel and strike off name from the rolls of the institution, including denial of readmission, if the
offence so warrants;

(d) award reformative punishments like mandatory counselling and, or, performance of community
services.

(3) The aggrieved person is entitled to the payment of compensation. The HEI shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authority, which
shall be recovered from the offender. The compensation payable shall be determined on the basis of-

(2} mental trauma. pain, suffering and distress caused to the aggrieved person:
(b) the loss of career opportunity due to the incident of sexual harassment:
(¢)  the medical expenses incurred by the victim for physical, psychiatric treatment;

(d)  the income and status of the alleged perpetrator and vicum; and
ihe feasibility of such puyment i fainp sum or 1 instalments

11. Action against irivelous complaint.—To ensure that the provisions for the protection of employees
and students from sexual harassment do not get misused, provisions against false or malicious complaints
have to be made and publicised within all HEIs. If the ICC concludes that the allegations made were false.
malicious or the cogpplaint was made knowing it to be untrue. or forged or misleading information has been
provided duringthg inguiry, the comptainant shall be liable to be punished as per the provisions of sub-
regulations ( ations 10, if the complainant happens to be an employee and as per sub-regulation (2)

P
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hat reguiation. i the comy

dainant happens (6 be a student. However, the mere inability to substantiaic a
omplamt or provide adequate proof will not attract atiention against the complainant. Malicious intent on the
pari of the compiainant shall not be established without an inguiry, in accordance with the procedure
preserbed. conducted before any action is recommended.

12, Consequences of non-compliance,—( 1) The Commission shall, in respect of any institution that will
fuliy contiavenes or repeatedly fails lo comply with the obligations and duties laid out for the preveniion.
prohibition and redressal of sexual harassment of employees and studenis, take one or more of the {ollowing
~ 4 1 .

tions after providing dug notice: -

withdrawal of declaration of fitness to receive grants under section 12B of the University Grants

i Act. 1956
i ving the ot iy or college from the list maintuned by the Commission unde
i < 2 of sad Act, 1950;
: withihol anv grani allocated to the msutution;

(dy decianme the instiution ineligible for consideration for any assistance under any of the general of
i assistance programmes of the Commission;

rer anforming the general public. including potential candidates for employment or admission. tirough «
aotice displayed prominently in the newspapers or other suitable media and posted on the website of the
jaring that the institution does not provide for a zero tolerance policy agamsi sexual

FSHIRHSSION, e

T
1
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Darassment,

omnending the affiliating umversity for withdrawal of atfiliation, in case of a college:
ndme the Lentral Gevernment tor withdrawal of declaration as an institution deemed o b
fversiiy, i case ¢f an insbiluticn deemed (o be university:
rnendine he aopropriate State Government for withdrawal of status as aniversily 1 case of
ncorperated undes a State Act

: 3 s action withiv its powers as it ay deem fit and impose such other penaltics as may be
provioed o the University Grants Commission Act, 1956 for such duration of tme till the mstiiution
arplics wath the provisions of these regulations. :

“be taken by the Commission under these regulations unless the Institution has been
apporiunity to explain its position and an opportunity of being heard has been provided 1o 1t

[Advi.-TT/4/Exty /53]
JASPAL S. SANDHLU. Secy. UG

of Prnting wt Governent of india Press. Ring Roac. Mayapuii. New Delhi-1 o4
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WOMEN’S GRIEVANCE REDRESSAL CELL

1. Objective of the Women's Grievance Redressal Cell

1.1 The Cell will deal with the cases / complaints of sexual harassment and any other
type of harassment of the female students, teaching and non-teaching women staff
of the college.

1.2 The Cell shall process all the individual complaints and take immediate suitable
action.

1.3 The Cell will provide assistance to the Faculty/Colleges for taking preventive
steps in the matter of gender discrimination and sexual harassment.

1.4 The Principal will be the Chairman of the Cell and may appoint members of the
cell.

1.5 The Cell may form / review the guidelines / policy for redressal of the grievance
as required from time to time, which may be in accordance with those issued by
Supreme Court and Government Agencies.

2. Grievance Procedure

2.1 Any women employee or female student will have the right to lodge a complaint
concerning sexual harassment against a male student or the employee of the
institute by writing a letter or putting the complaint in the Principal’s office.

2.2 The complaint will be afforded full confidentiality at this stage.

2.3 After receiving the complaint, the chairman shall convene the meeting of the cell.

2.4 The chairman will appoint investigation committee, Coordinator will convene

the meetings.

2.5 The investigation committee shall then decide the course of action to
proceed.

2.6 The complaint will stand dropped if in accordance to the committee the
complaint has not been able to disclose prima-facie an offence of sexual
harassment by complainer /her representative.

2.7 In case the investigation committee decides to proceed with the complaint,
the wishes of the complainer shall be ascertained and if the complainer
wishes that a warning will suffice then alleged offender shall be called to the
meeting of the committee, heard and if satisfied that a warning is just and proper, he
will be warned about his behaviour and non-occurrence of it. In case the complainer
requests that the complaint should be proceeded with beyond mere a warning, the
same may be proceeded with in the manner prescribed hereafter.




3. Procedure for investigation

3.11f the complainer wishes to proceed beyond a mere a warning to the accused, the
accused shall be given in writing by the investigation committee an opportunity to
explain within one week why he should not be, for good and sufficient reasons, be
punished for the act of sexual harassment on his part.

3.2 If the written explanation of the accused is not found to be satisfactory or if he

does not provide any written explanation, the investigation committee will decide
whether the offence deserves a minor penalty or a major penalty.

3.3 In the event that the investigation committee deciding that the accused be

imposed a minor penalty, the said penalty will be recommended by the investigation
committee to the chairman of the cell for decision.

. 3.4 If the investigation committee comes to a conclusion that the accused in case if his
guilt proved, should be imposed a major penalty, it shall make a recommendation of
action. If the accused is an employee, he may be placed under suspension under the
provisions of act.

3.5 If a person is charged with physical molestation or rape on college / society’s
premises, he shall be immediately placed under suspension pending the completion of
the investigation and enquiry. Appropriate actions can be initiated as per the laws of
Indian penal code.

4. Punishment for sexual harassment

4.1 Any member of the institute fraternity (student/employee/outsider related to
institute) found guilty of sexual harassment shall be liable to be punished. This shall
be subject to the same penalties for major or minor misconduct as prescribed under
government/ university rules.
. 4.2 A student guilty of sexual harassment shall be liable for any of the following
penalties:
a) Warning or reprimand.
b) Suspension from university/ college for a period of one month.
¢) Debarment from appearing for the examination for a period up to three

years.
d) Rustication from the university as the case may be.
e) Any other punishment as defined by the government/ university act.

i




5. Protection against Victimization

The committee noted and approved the policy on Protection against Victimization of the
Women's Grievance Redressal Cell as following-

a. In the event of the complainer being a student and the accused being a teacher,
during the pendency of the investigation and inquiry and even after such an enquiry if
the teacher is found to be guilty, the accused will not act as an examiner for any
examination for which the student appears.

b. In the event the complainer and the accused both being employees, during the
pendency of the investigation and enquiry even after such an enquiry if the accused is
found to be guilty, the accused shall not write the condition reports of the complainer,
if it is otherwise so authorized.
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nt Features of the Sexual Harassment of Women at Workplace

(Prevention, Prohibition and Redressal) Act, 2013, &
the Rules made thereunder

1. The Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013, aims at prevention of sexual
harassment at various work places. The said Act has come into force

on

22.4.2013. In exercise of the powers conferred by Section 29 of

the said Act, the Central Government has made the Sexual
Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Rules, 2013, for carrying out the provisions of the said
Act.

2. The Act directs the employer to constitute an Internal Complaints
Committee to look into the complaints of sexual harassment of
women at workplace. As defined in Section 2(g) of the Act, an
‘employer’ means the head of an establishment.

3. For the purposes of this Act,

‘Aggrieved woman’ means a woman of any age whether employed
or not, who alleges to have been subjected to any act of sexual
harassment by the Respondent [Section 2(a)(i)].

‘Employee’ means a person employed at workplace for any work
on regular, temporary, ad-hoc or daily wage basis, either directly
or through an agent, including a contractor, with or without the
knowledge of the Principal Employer, whether for remuneration or
not or working on a voluntary basis or otherwise, whether the
terms of employment are expressed or implied, and also includes
a co-worker, a contract worker, probationer, trainee, apprentice or
called by any other such name [Section 2(f)].

‘Respondent’ means a person against whom the aggrieved woman
has made a complaint. [Section 2(n)]

4. An act of sexual harassment includes any one or more of the
unwelcome acts or behaviour, whether directly or by implication
[Section 2(n)]:

i) physical contact and advances; or
i) a demand or request for sexual favours; or
iii) making sexual coloured remarks; or
iv) showing pornography; or
v) any unwelcome physical, verbal or non-verbal conduct of

sexual nature.

The following circumstances, among other circumstances, if it occurs or
is present in relation to or connected with any act or behaviour of sexual
harassment, may also amount to sexual harassment [Section 3(2)];

i)

ii)

Implied or explicit promise of preferential treatment in her
employment; or .
Implied or explicit threat of detrimental treatment in her

employment; or

= 1



5

pet

iii) Implied or explicit threat about her present or future
employment status; or

iv) Interference with her work or creating and intimidating or
offensive or hostile work environment for her; or

v)  Humiliating treatment likely to affect her health or safety.

In the Internal Complaints Committee, constituted as per Section 4
of the Act, at least 50% of the total members of the Committee shall
be women. The Presiding Officer of the Committee is required to be a
woman employee working at a senior level at workplace. There will
be minimum two employees as member committed to the cause of
women or who have had experience of social work or have legal
knowledge. There will also be one outside member from amongst
non-governmental organizations committed to the cause of women or
a person familiar with the issues relating with the sexual
harassment. Thus, the Internal Complaints Committee shall have at
least four members. Maximum is not prescribed. The term of office of
the Presiding Officer and every member of the Committee shall not
exceed three years from the date of their nomination, as may be
specified by the employer. The member appointed from amongst the
non-governmental organization or associations shall be paid fees or
allowances for holding the proceedings of the Committee.

As per Section 6 of the Act, every District Officer is required to
constitute a Local Committee to receive complaints of sexual
harassment from establishments where the Internal Complaints
Committee has not been constituted due to having less than ten
workers or if the complaint is against the employer himself.

Any aggrieved woman may make, in writing, a complaint of sexual
harassment at workplace to the Internal Complaints Committee,
within a period three months from the date of incident or in case of a
series of incidents within a period of three months from the date of
the last incident. If an aggrieved woman is unable to make a
complaint in writing, the Presiding Officer or any member of the
Internal Complaints Committee shall render all reasonable
assistance to her for making the complaint in writing. If the Internal
Complaints Committee is satisfied that the circumstances were such,
which prevented the woman for filing a complaint within a period of
three months, the Committee may extend the time limit not
exceeding three months, for the reasons to be recorded in writing.
[Section 9(1)]
i) Where the aggrieved woman is unable to make a complaint on
account of her physical incapacity, a complaint may be filed by -

a) her relative or friend; or

b) her co-worker; or

c) an officer of the National Commission for Women or State

Women's Commission; or
d) any person who has knowledge or the incident, with the

J(Written consent of the aggrieved woman.

2
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ii) Where aggrieved woman is unable to make a complaint on
account of her mental incapacity, a complaint may be filed by -
a) her relative or friend; or
b) a special educator; or
c) a qualified psychiatrist or psychologist; or
d) the guardian or authority under whom she is receiving
treatment or care; or
e) any person who has knowledge of the incident jointly with
her relative or friend or a special educator or qualified
psychiatrist or psychologist or guardian or authority under
whom she is receiving treatment or care.
iiij Where the aggrieved woman for any other reason is unable to
make a complaint, a complaint may be filed by any person who
has knowledge of the incident, with her written consent and where
the aggrieved woman is dead, a complaint may be filed by any
person who has knowledge of the incident, with the written
consent of her legal heir. (Rule 6)

8. The Complainant shall submit six copies of the complaint along with

the supporting documents and names and addresses of the witnesses
to the Internal Complaints Committee. On receipt of the complaint,
the Committee shall send one of the copies to the respondent within
a period of seven working days and shall ask the respondent to file
his reply to the complaint along with his list of documents and
names and addresses of witnesses, within a period not exceeding ten
working days from the date of receipt of the complaint by him. The
Committee shall have the right to terminate the enquiry proceedings
or to give an ex-party decision on the complaint, if the complainant
or respondents fails, without sufficient cause to prevent herself or
himself for three consecutive hearings. Before such termination or
ex-party order, a prior written notice of not less than 15 days shall be
given to the party concerned. Legal practitioner is not allowed to
represent the case at any stage of the proceedings before the
Committee. The quorum for the meeting shall be minimum three
members including the Presiding Officer. (Rule 7)

. The Internal Complaints Committee, before initiating an enquiry and

at the request of the aggrieved woman, may take steps to settle the
matter between her and the respondent through -conciliation.
Monetary settlement shall not be a basis of conciliation. Where a
settlement has been arrived at, the Committee shall record the
settlement so arrived and forward the same to the employer to take
action as specified in the recommendations. The Committee shall
provide the copies of the settlement to the aggrieved woman and the
respondent. Where a settlement is arrived at, no further enquiry is

required (Section 10).

10. The Internal Complaints Committee shall make enquiry into the

complaint in accordance with the provisions of the Service Rules
applicable to the respondent. For the purpose of the enquiry, if the
respondent\k a non-teaching employee of the university, provisions

3
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of the Maharashtra Civil Services (Conduct) Rules, 1979 and
provisions of the Maharashtra Civil Services (Discipline and Appeal)
Rules, 1979, are applicable, and if the respondent is a teacher,
provisions of the Teachers' Statutes are applicable. If the Respondent
is a student, an enquiry shall be made as per provisions of Ordinance
157 as regards maintenance of discipline and good conduct by
students.

Where the aggrieved woman informs the Committee that any term or
condition of the settlement arrived at has not been complied with by
the respondent, the Committee shall proceed to make an enquiry into
the complaint. Where both the parties are employees, they shall be
given an opportunity of being heard and a copy of the findings of the
Committee shall be made available to them enabling them to make
representation against the findings before the Committee [Section
(11)].

11. The Internal Complaints Committee functions like a quasi judicial
authority and has powers of Civil Court of summoning and enforcing
attendance of any person, examining him on own and requiring the
discovery and production of documents. - The enquiry shall be
completed within a period of 90 days. [Section 11(4)]. While
conducting enquiry, the Committee has to follow the principles of
natural justice.

12. During the pendency of an enquiry, the Internal Complaints
Committee, on a written request of aggrieved woman, may
recommend to the employer to-

i) transfer the aggrieved woman or the respondent to any other
workplace; [Section 12(1)(a)] or

i) grant leave to the aggrieved woman up to a period of three
months; [Section 12(1)(b)] or

iii) restrain the respondent from reporting on the work
performance of the aggrieved woman or writing her confidential
report, and assign the same to another officer;[Rule 8(a)] or

iv) restrain the respondent from supervising any academic activity
of the aggrieved woman  [Rule 8(b)].

The employer is required to implement the above said
recommendations of the Committee and send the report of such
implementation to the Committee. [Section 12(3)]

13. On completion of the enquiry, the Internal Complaints Committee
shall provide a report of its findings to the employer, within a period
of 10 days from the date of completion of the enquiry and such report
shall be made available to the concerned parties also. Where the
Committee arrives at the conclusion that the allegation against the
respondent has not been proved, it shall recommend to the employer
that no action is required to be taken in the matter. Where the
Committee\i‘rives at the conclusion that the allegation against the
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respondent has been proved, it shall recommend to the employer to
take action for sexual harassment as a misconduct in accordance
with the relevant provisions of the service rules and to deduct from
the salary or wages of the Respondent such sum as it may
considered appropriate to be paid to the aggrieved woman or to her
legal heirs. [Section 13]

As per Rule 9, except in cases where services rules exist, the Internal
Complaints Committee shall recommend to the employer the
punishment to be imposed upon the Respondent, if the allegations
against him have been proved. Therefore, in cases where service rules
exist, the Internal Complaints Committee does not recommend the
punishment to be imposed upon the Respondent. In such cases the
Internal Complaints Committee should recommend to the employer
to take action for sexual harassment as misconduct in accordance
with the provisions of the service rules applicable to him.

The employer is required to implement the above said
recommendations of the Committee, within sixty days of its receipt
by him.[Section 13(4)]

14. Where the Internal Complaints Committee arrives at a conclusion

that the allegation against the respondent is malicious or the
aggrieved woman or any other person making the complaint has
made a false complaint or the aggrieved woman or any other person
making the complaint has produced any forged or misleading
document, it may recommend to the employer, to take action against
the woman or the person who has made the complaint, in accordance
with the provisions of the service rules applicable to her or him.
[Section 14(1)]

15. Where the Internal Complaints Committee arrives at a conclusion

that during the inquiry any witness has given false evidence or
produced any forged or misleading document, it may recommend to
the employer of the witness, to take action in accordance with the
provisions of the service rules applicable to the said witness.

[Section 14(2)]

16. For the purpose of determining the sums to be paid to the aggrieved
woman, the Internal Complaints Committee shall have regard to-

i) the mental trauma, pain, suffering and emotional distress

caused to the aggrieved woman; :
ii) the loss in the career opportunity due to the incident of sexual

harassment; : :
iiii medical expenses incurred by the victim for physical or

psychiatric treatment;
iv) the income and financial status of the respondent;
v) feasibility of such payment in lump sum or 1n instalments.

[Sect'ﬁn/l\%]




17. Notwithstanding anything contained in the Right to Information Act,
2005(22 of 2005), the contents of the complaint made under Section
9, the identity and addresses of the aggrieved woman, respondent
and witnesses, any information relating to conciliation and inquiry
proceedings, recommendations of the Internal Complaints Committee
and the action taken by the employer shall not be published,
communicated or made known to the public, press and media in any
manner. However, information may be disseminated regarding the
justice secured to any victim of sexual harassment under this Act
without disclosing the name, address, identity or any other
particulars calculated to lead to the identification of the aggrieved
woman and witnesses. Where any person entrusted with the duty to
handle or deal with the complaint, inquiry or any recommendations
or action to be taken, contravenes these provisions, he shall be liable
for penalty in accordance with the provisions of the service rules
applicable to the said person. [Section 16] The employer has power
to recover a sum of Rs. 5,000/- as penalty from such person. (Rule
12)
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'Sexual Harassment' includes any one or more of following unwelcome acts (“hether '

directly or by implication) such as:

+ Physical contact and advances

- Demand or request for sexual favours
« Sexually coloured remarks

- Showing pornography

« Any other unwelcome physical, verbal or nonverbal conduct of sexual nature

Vishakha Guidelines for prevention of sexual harassment

f were introduced by the Supreme Court of India in 1997.

£ This judgment was followed by the Sexual Harassment of
® Women at Workplace (Prevention, Prohibition and

! Redressal) Act, 2013. This legislative act in India protects

| women from sexual harassment at their place of work.

TheAct

8 - Provides the deﬁnmon of sexual harassment at work

| place

= » Makes mandatery for the employer to create complaint

' redressalmechamsm

~ Makes workplace healthv and f: ee of dlscrlmmatmn

Contact for more details

Internal Complaints Committee
Email: '

‘ajeshwarid(a;ﬂnipiine.ac.in

Contact hours- Tuesday and Thursday: 2 p.m. o4 p.m. |

ac.in /

| . WO!’k with d]gmty ina safe

- environment - at Krantijyoti Savitribai Phule Women's
Protectton form sexual harassment  Studies Centre :
Equai treatment at workpiace e ' Dr. Babasaheb Ambedkar Bhavan, Savitribai

Phule Pune University, Pune 411 007
- Phone No. 020 25690052

Internal Complaints Committee Members, SPPU :
Prof. Rajeshwari Deshpande - Presiding Officer, ICC -
Department of Politics and Public Administration
~ Prof. Manohar Jadhav - Marathi Deparfment
: T Prof. Anjali Kurne - Anthropology Department
N _ ~ Mr.B.D. Udhane - Law Officer
: w : Kiran Moghe - Quiside Expert
— Admm:stratwe Coordinating Officer - Dr . Anagha Tambe
szcmr of KSP I‘Fomen 5 Smdres‘ Center



